
MINUTES OF THE AUGUST 17, 2021 
MEETING OF THE 

WASHOE COUNTY SCHOOL DISTRICT 
BOARD POLICY COMMITTEE 

 
August 17, 2021 
 
1. Opening Items 
 
1.01 Call to Order 

 
The meeting of the Board Policy Committee was called to order at 2:00 p.m. The meeting 
was conducted in the Board Room of the Central Administration Building, located at 425 
East Ninth Street in Reno, Nevada. 
 
1.02 Roll Call 
 
President Angela Taylor and Board Members Jacqueline Calvert, Jeff Church, Ellen 
Minetto, Diane Nicolet, Joe Rodriguez, and Beth Smith were present.  Superintendent 
Kristen McNeill and staff were also present. 
 
2. Items for Presentation, Discussion, and/or Possible Action  
 
2.01 APPROVAL OF THE MINUTES OF THE APRIL 20, 2021 BOARD POLICY 

COMMITTEE MEETING 
 
2.02 APPROVAL OF THE MINUTES OF THE MAY 18, 2021 BOARD POLICY 

COMMITTEE MEETING 
 
2.03 APPROVAL OF THE MINUTES OF THE JUNE 15, 2021 BOARD POLICY 

COMMITTEE MEETING 
 
Agenda items 2.01 through 2.03 were taken together. 
 
It was moved by Trustee Calvert and seconded by Trustee Minetto that the Board Policy 
Committee approve the minutes of the April 20, May 18, and June 15, 2021 
Board Policy Committee meetings.  The result of the vote was Unanimous: Pass 
(Yea: Jacqueline Calvert, Jeff Church, Ellen Minetto, Diane Nicolet, Joe Rodriguez, Beth 
Smith, and Angela Taylor) Final Resolution:  Motion Carries. 
 
2.04 DISCUSSION AND POSSIBLE ACTION TO RECOMMEND REVISIONS TO 
AND/OR FORWARD THE PROPOSED REVISION OF BOARD POLICY 4110, 
TALENT ACQUISITION, SPECIFICALLY TO UPDATE FORMATTING AND 
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CLARIFY LANGUAGE, TO A FUTURE REGULAR MEETING OF THE BOARD OF 
TRUSTEES FOR CONSIDERATION OF PRELIMINARY APPROVAL 

President Taylor clarified the process of the Board Policy Committee for the new Board 
members.  She explained that board policies are on a two-year rotation for review and 
revision. Proposed changes to policies first come before the Board Policy Committee 
where they can be further amended and forwarded to a regular meeting of the Board of 
Trustees for preliminary approval or, if changes are substantive, sent back to staff for 
further revision.  Once a policy is forwarded to a regular meeting of the Board for 
preliminary approval, more changes can be made if necessary, if given preliminary 
approval, the policy goes out for a 13-day public comment period.  After the 13-day 
comment period, the policy is brought back to the following Board of Trustees meeting 
where it is generally placed on the consent agenda. Only if approved for a second time 
at a regular meeting of the Board does it becomes policy. 

Emily Ellison, Chief Human Resources Officer, presented the proposed changes to Board 
Policy 4110, Talent Acquisition. She explained that the majority of the proposed 
revisions are formatting or language convention adoption changes, minor immaterial 
editorial changes, and clarifying language changes.  Board Policy 4110, Talent 
Acquisition, is intended to be a framework through which the District conducts talent 
acquisition efforts. Minor editorial changes were made to the Purpose statement and a 
Definitions section was added with a definition of “talent acquisition” as an ongoing 
strategy to identify and hire talent that will meet current and future organizational 
needs.  She explained that the Policy section is a broad statement of the goals around 
talent acquisition. Language was clarified in sections 7 and 8 regarding the process by 
which the Board is notified about any changes in Leadership Team positions that report 
directly to the Superintendent.  Section 9 on page four of the policy was deleted 
because it is redundant to Board Policy 9070, section 2. 

Trustee Smith asked if initial Board Policy revisions go to the Legal Department before 
being presented at Board Policy Committee meetings.  Ms. Ellison answered that the 
revision process originates with the Office of General Counsel where the policy is vetted 
and formatted.  It then goes to the policy specific department and staff for other 
possible changes, and then back to Legal for additional review before being brought to 
the Board Policy Committee. 

Trustee Church commented on section 8b(i) on page four of the policy that refers to 
Trustees requesting to review as and agenda item any contingent offers of employment 
made to a Leadership Team member by notification of the Superintendent and asked 
what happens after that.  President Taylor commented that it is not the intention of this 
part of the policy to give the Board approval authority over the Superintendent’s hiring 
decisions.  Mr. Rombardo explained that this part of the policy was drafted in 2020 to 
address concerns about nepotism and relationships that existed at a high level under a 
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previous Superintendent.  It is designed for the Board to be able to bring any issues 
such as nepotism in the hiring of the Leadership Team to a meeting of the Board for 
review.  The Superintendent still has the discretion to make a hire, but it is unlikely they 
would do so if the Board has a legitimate concern. Trustee Rodriguez suggested that 
language in 8b be changed from “may be made to review the offer of employment as 
an agenda item…” to “shall be made to review the offer…” Ms. Ellison explained that 8b 
describes the process to follow if a Trustee has a concern about a potential 
Superintendent hire and sub-section (i) defines the time frame in which that needs to 
happen.  Mr. Rombardo clarified that this policy states only one Trustee needs to 
request review of the offer for it to be considered as a future agenda item. Trustee 
Minetto commented that she prefers it would require two Trustees to get the review on 
an agenda.  Mr. Rombardo clarified that, as written, 8b and 8b(i) specify that if the 
request to review a contingent offer of employment is made within five business days 
from the Superintendent’s notification it has to go on an agenda and it is not necessary 
to change the wording in 8b to “shall.”  Superintendent McNeill commented that since 
this policy has been implemented the Trustees have received notification from her 
whenever she has hired a Leadership Team position and clarified that this refers only to 
the Leadership Team positions that report directly to the Superintendent. She explained 
that she asks three questions before any contingent offer of employment is made: any 
familial, personal, or other relationships the candidate has with the Superintendent, 
other Leadership Team members, or Board members; all current or former business or 
property interests the candidate has or has had with the District; and any outside 
employment or business the candidate intends to continue to perform during the course 
of their employment with the District.  The answers to these questions are disclosed in 
the Superintendent’s notification to the Board regarding a contingent offer of 
employment.  President Taylor suggested adding language to reflect that a review of 
the offer of employment will be added to the next possible meeting of the Board 
making it timelier.  She expressed her concern that only one Trustee is needed to 
request a review and the possibility that a Trustee could request a review because of a 
personality conflict or political ideology.  She suggested adding language specifying the 
criteria upon which the request for a review can be based. Mr. Rombardo added some 
suggested language to 8b.  Trustee Church asked who the Leadership Team is that 
reports directly to the Superintendent.  Mr. Rombardo answered that it consists of 22 
positions including Chief General Counsel, Deputy Superintendent, Area 
Superintendents, Chief of Accountability, Chief Human Resources Officer, Chief of 
Communications, Chief of Academics, Chief of Police, and three positions in the 
Department of Civil Rights.   
 
It was moved by Trustee Church and seconded by Trustee Smith that the Board 
Policy Committee amend section 8b of Board Policy 4110, Talent Acquisition 
to read “In the event that one or more Trustees has a concern(s) that may 
arise under NRS 281A,  character, alleged misconduct,  and/ or professional 
competence, and about the contingent offer of employment to a Leadership 
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Team member based on the Superintendent’s notification… ”  and “… a 
request from the Trustee may be made to review  the offer of employment as 
an agenda item at the next possible meeting of the Board… ”  The result of the 
vote was Unanimous: Pass (Yea: Jacqueline Calvert, Jeff Church, Ellen Minetto, Diane 
Nicolet, Joe Rodriguez, Beth Smith, and Angela Taylor) Final Resolution:  Motion 
Carries. 
 
Trustee Church made three suggested additions to the policy.  He suggested adding 
language to the policy stating the Department of Human Resources will work with the 
Communications Department to ensure that the community is informed of job openings; 
the Human Resources Department may adopt strategies to be innovative in attracting 
employees; and the Human Resources Department may adopt strategies to retain 
qualified employees.  Ms. Ellison commented that the specifics of utilizing 
Communications or other types of media would be included in Administrative 
Regulations.  She further commented on the suggestion to add language about 
formulating strategies to attract and maintain qualified employees and explained that 
this is in the Purpose statement where it says the “District shall develop and execute 
recruitment and selection strategies that ensure an adequate pipeline of appropriately 
skilled and qualified candidates is available to fill existing and future vacancies.”  She 
explained that while retention is an important part of an overall workforce strategy, the 
focus of this policy is talent acquisition.  President Taylor commented that talent 
acquisition and retention are different and separate functions.  Ms. Ellison commented 
that operationally, talent acquisition and retention are different teams.   
 
Trustee Church then asked about some of the language in section 2 of the policy. He 
first asked the reason for the language where it states the District shall not discriminate 
“…against individual forty years of age or older…”  Ms. Ellison explained that individuals 
over the age of forty are identified as a protected class and this language comes out of 
Federal and State law.  He then asked about not discriminating against disability if a 
disability prevented a person from being able do a job.  Ms. Ellison explained that an 
employee needs to be able to perform the essential functions of the position for which 
they are being hired.  Superintendent McNeill commented that basic requirements of 
the position are listed in the job description and posting.    Lastly, Trustee Church asked 
for an explanation of the language in section 2 prohibiting discrimination against  the 
“…lawful use of any product when not at work…”  Mr. Rombardo confirmed that this 
language addresses changes in recent years with respect to the legal use of cannabis.   
 
It was moved by Trustee Minetto and seconded by Trustee Calvert that the Board Policy 
Committee forward the proposed revisions of Board Policy 4110, Talent 
Acquisition, as amended, to a future regular meeting of the Board of Trustees 
for consideration of preliminary approval.  The result of the vote was Unanimous: 
Pass (Yea: Jacqueline Calvert, Jeff Church, Ellen Minetto, Diane Nicolet, Joe Rodriguez, 
Beth Smith, and Angela Taylor) Final Resolution:  Motion Carries. 
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2.05 DISCUSSION AND POSSIBLE ACTION TO RECOMMEND REVISIONS TO 
AND/OR FORWARD THE PROPOSED REVISIONS OF BOARD POLICY 4117, 
LICENSED EMPLOYEE PROBATION AND EVALUATION, SPECIFICALLY TO 
UPDATE FORMATTING, CLARIFY LANGUAGE, AND REFLECT CURRENT 
PRACTICE, TO A FUTURE REGULAR MEETING OF THE BOARD OF TRUSTEES 
FOR CONSIDERATION OF PRELIMINARY APPROVAL 
 
Emily Ellison, Chief Human Resources Officer, presented the proposed changes to Board 
Policy 4117, Licensed Employee Probation and Evaluation. She explained that a lot of 
the information in this policy is outlined in further detail in statute.  Formatting changes 
were made to be consistent with the new Board Policy formatting. Changes were made 
to the Purpose statement to provide greater clarity.  The wording for the evaluation 
rating system was updated in section c on page two of the policy.  Section d on page 
two was removed because it was determined not be appropriate in this policy. 
 
It was moved by Trustee Smith and seconded by Trustee Rodriguez that the Board 
Policy Committee forward the proposed revisions of Board Policy 4117, 
Licensed Employee Probation and Evaluation, to a future regular meeting of 
the Board of Trustees for consideration of preliminary approval.  The result of 
the vote was Unanimous: Pass (Yea: Jacqueline Calvert, Jeff Church, Ellen Minetto, Diane 
Nicolet, Joe Rodriguez, Beth Smith, and Angela Taylor) Final Resolution:  Motion Carries. 
 
2.06 DISCUSSION AND POSSIBLE ACTION TO RECOMMEND REVISIONS TO 
AND/OR FORWARD THE PROPOSED REVISIONS OF BOARD POLICY 4125, 
EMPLOYEE RECORDS, SPECIFICALLY CHANGES TO CONFORM TO ADOPTED 
BOARD POLICY FORMAT AND LANGUAGE CONVENTION, TO A FUTURE 
REGULAR MEETING OF THE BOARD OF TRUSTEES FOR CONSIDERATION OF 
PRELIMINARY APPROVAL 
 
Emily Ellison, Chief Human Resources Officer, presented the proposed changes to Board 
Policy 4125, Employee Records.  She explained that this policy outlines the District’s 
approach to employee records and information. Revisions included clarifying language 
changes, the addition of a Definitions section, the deletion of Governing Principles , 
Governing Practices, and Desired Outcomes consistent with the adopted Board Policy 
format, and the deletion of section 1b because it was considered to be redundant and 
overly specific to policy. At the recommendation of Legal Counsel, all of the subsections 
previously titled Employee Records, Public Records, Confidential Records, etc. were 
condensed and listed under the new section 4.  The information in the previous 
subsections was considered more appropriate for Administrative Regulations.  Section l 
on page five of the policy was deleted because it was redundant to Board Policy 9070 
that gives the Superintendent the authority to create Administrative Regulations in 
accordance with the policy.   
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Trustee Nicolet asked the reason for the removal of the Desired Outcome sections in 
Bord Policies.  Mr. Rombardo explained that Desired Outcomes was removed from the 
Board Policy template by the previous Board for the reason that Desired Outcomes  
modify a policy that already has a Purpose statement and creates an obligation. The 
language desired outcomes is not used in laws, and Board Policies are the District’s 
laws.   
 
It was moved by Trustee Nicolet and seconded by Trustee Minetto that the Board 
Policy Committee forward the proposed revisions of Board Policy 4125, 
Employee Records, to a future regular meeting of the Board of Trustees for 
consideration of preliminary approval.  The result of the vote was Unanimous: 
Pass (Yea: Jacqueline Calvert, Jeff Church, Ellen Minetto, Diane Nicolet, Joe Rodriguez, 
Beth Smith, and Angela Taylor) Final Resolution:  Motion Carries. 
 
2.07 DISCUSSION AND POSSIBLE ACTION TO RECOMMEND REVISIONS TO 
AND/OR FORWARD THE PROPOSED REVISIONS OF BOARD POLICY 4160, 
MANDATORY SELF-REPORTING BY EMPLOYEES: ARREST, CHARGE OR 
CONVICTION OF A CRIME, SPECIFICALLY CHANGES TO CONFORM TO 
ADOPTED BOARD POLICY FORMAT AND LANGUAGE CONVENTION, TO A 
FUTURE REGULAR MEETING OF THE BOARD OF TRUSTEES FOR 
CONSIDERATION OF PRELIMINARY APPROVAL 
 
Emily Ellison, Chief Human Resources Officer, presented the proposed changes to Board 
Policy 4160, Mandatory Self-Reporting by Employees: Arrest, Charge, or Conviction of a 
Crime. The first change was transitioning the responsible office for this policy from the 
Office of the General Counsel to the Human Resources Department. The title was 
changed slightly for better readability. The other changes were mainly to conform to 
the newly adopted Board Policy format and clarify language. 
 
President Taylor opened the meeting to public comment. 
 
John Eppolito, of Protect Nevada Children, commented on the reason Board Policy 4160 
was being revised and asked if it was in response to the recent arrest of a Washoe 
County School District Counselor. 
 
Trustee Church suggested that the word “citation” be added to the policy because a 
citation is an arrest, and this should be clarified.  Mr. Rombardo explained that this is 
already in the policy when it refers to “any arrest, charge, or conviction of a crime” 
because a citation is a charge. 
 
Trustee Rodriguez suggested that examples of misdemeanors, such as domestic 
violence or battery, be included in the policy as well as a time frame in which an 
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employee must self-report.  Mr. Rombardo pointed out that they are trying to keep the 
policies more broad-based and the policy already directs the Superintendent to develop 
administrative regulations and procedures to include identification of the individual to 
whom a self-report must be made, the time period which the self-report must be made 
within, and the process for notification to the Nevada Department of Education under 
certain circumstances.  Ms. Ellison stated that the policy states an employee must 
report any crime involving a minor, any felony, and “any misdemeanor, except for 
minor traffic citations, but to include Driving Under the Influence (DUI).”  She added 
that in the past providing examples to help people understand what they were asking 
for regarding criminal convictions actually created more confusion than just the broader 
statement of any misdemeanor, including DUI, and excluding minor traffic citations.  
 
It was moved by Trustee Church and seconded by Trustee Rodriguez to amend the 
policy under the Reporting section 1a to add the word “citation” after 
“arrest” and before “conviction.”  A discussion followed the motion.  Trustee 
Rodriguez commented that there would need to be some clarification that this would 
not include a citation for something like a noise violation or a barking dog.  President 
Taylor expressed the opinion that “charge” covers “citation.” Trustee Nicolet 
commented that that the Administrative Regulation is the place where the specifics 
should be included.  She asked if there is a difference between a citation and a charge.  
Mr. Rombardo explained that a citation is a charge and is literally a criminal complaint 
filed against an individual by a police officer.  He added that if you are charged with a 
crime it does not mean something is going to happen with your employment, but the 
policy requires an employee to report the charge.  It is then up to the employer to 
decide what to do with that information.  Ms. Ellison commented that the policy has 
been in place since 2012 and, in practice, the policy accomplishes what it intends to 
accomplish.  There have been instances when an employee has not disclosed 
something, and it was uncovered later when they had to be re-fingerprinted.  The 
defense is generally ignorance to the policy and not ignorance to their offense.  
President Taylor suggested possibly adding a definitions section to the policy that 
defines citation.  
 
Trustee Smith commented that the policy is meant to be understood by those reading it 
and including the word “citation” could help with that.  She suggested it would need to 
be added in 1a and 1a(i) to be consistent. Trustee Church amended his motion to 
include adding “citation” in section 1a and 1a(i). 
 
Trustee Rodriguez suggested a time frame for reporting be included in the policy.  
Superintendent McNeill stated that Administrative Regulation 4160 specifies an 
employee must self-report with 24 hours.   
 
Trustee Calvert asked about background checks. Ms. Ellison explained that the 
background process on the front end of an employment application, as well as 
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fingerprinting of employees, provides comprehensive information on any previous 
issues.  Employees are fingerprinted every five years.  Mr. Church commented that 
people are not usually fingerprinted for misdemeanor citations so self-reporting is 
important. 
 
Mr. Rombardo pointed out that the word “citation” would also need to be added to 
sections 2(i) and 2(ii) for consistency. Trustee Church agreed to amend his motion to 
include the same change to sections 2(i) and 2(ii). 
 
It was moved by Trustee Church and seconded by Trustee Rodriguez that the Board 
Policy Committee forward the proposed revisions of Board Policy 4125, 
Mandatory Self-Reporting by Employees: Arrest, Charge or Conviction of a 
Crime, with the amendment to add the word “citation“  four times to sections 
1a, 1a(i), 2(i), and 2(ii) to a future regular meeting of the Board of Trustees 
for consideration of preliminary approval.  The result of the vote was Unanimous: 
Pass (Yea: Jacqueline Calvert, Jeff Church, Ellen Minetto, Diane Nicolet, Joe Rodriguez, 
Beth Smith, and Angela Taylor) Final Resolution:  Motion Carries. 
 
2.08 DISCUSSION AND POSSIBLE ACTION TO RECOMMEND REVISIONS TO 
AND/OR FORWARD THE PROPOSED REVISIONS OF BOARD POLICY 4214, 
DRUG FREE WORKPLACE, SPECIFICALLY CHANGES TO CONFORM TO ADOPTED 
BOARD POLICY FORMAT AND LANGUAGE CONVENTION, TO A FUTURE 
REGULAR MEETING OF THE BOARD OF TRUSTEES FOR CONSIDERATION OF 
PRELIMINARY APPROVAL 
 
Emily Ellison, Chief Human Resources Officer, presented the proposed changes to Board 
Policy 4124, Drug Free Workplace.  She explained that the majority of the proposed 
changes are to provide clarity and specificity and conform with formatting updates, and 
not to change meaning.  The title was changed to Alcohol and Controlled Substance 
Free Workplace.  The definitions for “drug paraphernalia” and “possession” were 
deleted from the policy because those terms are not used elsewhere in the policy.  
Redundancies were removed from the policy.  The reference to “treatment and 
intervention” was removed because it more relevant to an administrative regulation. 
 
President Taylor opened the meeting to public comment. 
 
John Eppolito commented on the removal of “drug paraphernalia” from the policy and 
asked if it is allowable for a student to have drug paraphernalia at school. 
 
Trustee Church asked if Mr. Eppolito’s comment could be addressed.  President Taylor 
pointed out that this policy is about the workplace and applies to employees.  Ms. 
Ellison confirmed that the language deleted from the policy was definition language not 
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directive language.  Mr. Rombardo clarified that this does not allow a student to bring 
drug paraphernalia to school. 
 
Trustee Church commented that the policy lacks anything about reporting from staff or 
addressing addiction in staff and asked if it is addressed anywhere.  Ms. Ellison 
answered that this would be more appropriate in a regulation or procedure but 
explained that the District does have resources in place for employees with addiction 
problems including the Employee Assistance Program (EAP).  Mr. Rombardo noted that 
this policy addresses that the District does not want alcohol and controlled substances 
brought on to District properties and campuses or to District activities off-site.  He 
explained that it does not address employees that may have substance abuse issues. 
Superintendent McNeill asked Ms. Ellison if this might be covered under a Wellness 
policy. Ms. Ellison agreed that a Wellness policy would be a good place to address 
workforce physical and mental health. President Taylor commented that substance 
abuse is an important topic that is not best covered in this policy, but suggested staff 
report back and see if it is covered elsewhere or if there is a gap that needs to be 
addressed.  Trustee Church commented that he feels it should be in this policy and 
suggested the policy be sent back for research with regard to drug treatment and drug 
testing.  
 
Trustee Nicolet suggested that the policy needs some clarification to indicate that this is 
a policy about employees and the workplace and not about students.  She 
recommended removing the word “students” from the Purpose statement. 
 
Trustee Rodriguez asked about Trustee Church’s reference to drug testing.  Mr. 
Rombardo cautioned that the topic of drug testing is not on the agenda and is 
something that is negotiated with the associations. In responses to Trustee Church’s 
concern, Mr. Rombardo pointed out that the administrative regulations and procedures 
section of this policy directs the Superintendent to adopt administrative regulations and 
procedures that address the driving of District vehicles, etc. Superintendent McNeill 
explained that Administrative Regulation 1332 specifies that violations of alcoholic 
beverages and controlled substance matters will be referred to School Police for 
investigation and action which may include a breathalyzer. It also contains a section on 
cessation and prevention of tobacco use which could be modified to include alcohol and 
controlled substances. 
 
Trustee Church commented that he would like to see general comments on treatment, 
drug testing, and criminal reporting added to the policy.  Ms. Ellison commented that 
particular employees, such as bus drivers and school police, are subject to certain state 
and federal laws outside of District policies.  
 
President Taylor commented that there is nothing in the Purpose statement about drug 
testing so it doesn’t belong in this policy and should be a conversation with the 
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bargaining units.  She also expressed concern that it may be a violation of Open 
Meeting Law to discuss drug testing. 
 
Trustee Smith suggested adding clarification to the language on page 5 on the policy at 
the end of section 6b to point out that there are procedures in place for when alcohol or 
controlled substance use is suspected in the workplace. 
 
Trustee Rodriguez questioned the tobacco policy in section 6a of the policy and asked if 
there is a designated space for employees to use tobacco products.  Ms. Ellison 
answered that goal of the policy is to prohibit the use of tobacco products in District 
vehicles or on District properties or when an employee is acting in their official District 
capacity.  She added that the language is not meant to be overly punitive. 
 
It was moved by Trustee Church to send Board Policy 4214 back to staff for re-
evaluation based on the comments received today.  There was no second to the 
Motion. Final Resolution: Motion Dies. 
 
It was moved by Trustee Smith and seconded by Trustee Minetto to add language to 
section 6b of the policy to read “communication of the alcohol and controlled 
substance free workplace to all employees, trustees and volunteers, to 
include the procedure in place when alcohol and controlled substance use is 
suspected.”    The result of the vote was Unanimous: Pass (Yea: Jacqueline Calvert, 
Jeff Church, Ellen Minetto, Diane Nicolet, Joe Rodriguez, Beth Smith, and Angela Taylor) 
Final Resolution:  Motion Carries. 
 
Trustee Nicolet asked if there is something in the policy that makes it clear that the 
policy is not related to student drug use.  Mr. Rombardo pointed out that the third 
sentence of the Purpose statement refers to “an alcohol and controlled substance free 
workplace program…”  He added that, in the past, students have always been listed 
first in policies before families and employees.  He pointed out that paragraph one 
under Policy on page 3 of the policy makes it clear that this policy does not apply to 
students because it states: “this Board Policy applies to applicants for employment, 
District employees, trustees, and volunteers who are representing or conducting 
business for the District…”  Mr. Rombardo noted that the 5000 series of board policies 
pertains to students while the 4000 series pertains to employees. Specifically, Board 
Policy 5250 – Alcohol, Tobacco and Controlled Substances – Student Prevention and 
Intervention pertains to students on these issues. 
 
It was moved by Trustee Nicolet and seconded by Trustee Rodriguez to add the word 
“visitors” to the Purpose statement to read “The Board of Trustees (Board) is 
committed to protecting the safety, health and well-being of all students, 
visitors, and employees of the Washoe County School District (District).”  The 
result of the vote was Unanimous: Pass (Yea: Jacqueline Calvert, Jeff Church, Ellen 
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Minetto, Diane Nicolet, Joe Rodriguez, Beth Smith, and Angela Taylor) Final Resolution:  
Motion Carries. 
 
It was moved by Trustee Nicolet and seconded by Trustee Minetto that the Board Policy 
Committee forward the proposed revisions of Board Policy 4214, Drug Free 
Workplace, as amended, to a future regular meeting of the Board of Trustees 
for consideration of preliminary approval.  The result of the vote was Split 6:1: Pass 
(Yea: Jacqueline Calvert, Ellen Minetto, Diane Nicolet, Joe Rodriguez, Beth Smith, and 
Angela Taylor; Nay: Jeff Church) Final Resolution:  Motion Carries 
 
3. Closing Items 
 
3.01 Public Comment 
  
Chris King, parent of a third grader in the District, commented on his concern that social 
distancing is not being practiced in classrooms and that there is no mention of social 
distancing in the District’s re-opening document. He was concerned that since the 
document was published there has been a spike in the delta variant and most children 
are not vaccinated.  He suggested the Board reinstate the 3-foot social distancing policy 
and/or provide plexiglass partitions, as well as have daily social distance reminders in the 
schools. He also requested that the matrix of factors used to make decisions on such 
policies in schools be published and made available to the public. 
 
Shannon Coley commented that the purpose of the public school system is to educate 
youth for success in adulthood.  She spoke in opposition to any social justice curriculum 
and expressed the opinion that it is a divisive and opinion-based narrative that does not 
address the achievement gap. She urged that the schools focus on academics. 
 
John Eppolito spoke of his frustration with regard to removal of the initial general public 
comment period at Board meetings saying it was an effort to silence parents.  He 
commented that there are currently twelve Open Meeting Law complaints against the 
District that have been filed with the Nevada Attorney General. He also spoke in 
opposition to WCSD Administrative Regulation 5161, Gender Identity and Gender Non-
Conformity-Students.  He expressed the opinion that the District is ignoring and alienating 
students as well as parents.  He urged that a previously suggested community forum be 
created and asked the Board to spend more time trying to improve education for all 
students and less time on divisive issues. 
 
Valerie Fiannaca spoke about the problem of opioid abuse and the importance of opioid 
awareness, citing her own personal family experience with opioid addiction and suicide.  
She suggested that the additional counselors hired by WCSD spend the majority of their 
time addressing this issue in an effort to keep kids drug free. 
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3.02 Announcement of Next Meeting 
 
The next meeting of the Board Policy Committee will take place on Tuesday, September 
21, 2021. 
  
 
3.03 Adjourn Meeting 
 
There being no further business to come before the members of the Committee, President 
Taylor declared the meeting adjourned at 4:29 p.m. 
 
 
____________________________     
Angela Taylor, President 




